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Career-Explorat;on G:oups were developed to neet the

grovlng need of heiping students make decisions about careers. The
groups meet four times_ for 2-hour sessions. During the first session
vocational biographies or introductions are presented by each group
member. The sec¢ond session is devoted .to value clarification_ard
decision-making. During the third session the facilitators Lnterpret‘
personality and interest inventories which the members have taken,
and also explore career information which has been gathered for each
‘member individually. The Fantasy Trip is taken the last session. The

~last task of the Career Exploration Giroup is a wrapup discussion of
what has: transpzred. The -han@book discusses each session in detail .

!

..and provides copies “6f handout 1nfornat10n. Included also is a -
b1bllography of suggested resource material. (Author)
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Career'ﬁxploration
. What is a Vocatlonal and career exploratlon group? ToO begln

with, it ‘is a group of people with someth1ng in common -- a
personal concern about what they are going to do career wise the

‘rest of their lives, It is.a group of people helping each other
.sort through their feelings about themselves and about the world

of work., When you stop to consider how much of our lives we tie
in with our work and preparing for it, time spent in vocational
exploratlon is a worthwhile 1nvestment. :

‘We've not1ced certain jobs seem to attract people with

‘similar personal interests, needs and values., .Most teachers, for

example, are more. people oriented than th1ng oriented., .So the
first thing we do in our’ vocational groups is study ourselves --
get a better idea of who we' are -- our interests, aspirations,
needs, . personal assets and llab111t1es. .

Secondly, there is the ‘world of work. - Most of'us are rather-
limited in our knowledge of occupations -- we know little more

" that what our father, mother, relatives or friends do and what

their job requires, We're trapped in occupational stereotypes

‘'with little knowledge ‘of the numerous kinds and types of jobs

available. We want to explore the world of work, f1nd where the
information about jobs 1s, and learn how to use ite. :

Third, we need some dec1s1onemak1ng-skllls and strategies,

How do we use what we learn. about ourselves and the world of work?
" When do we begin to narrow down our choices, or even make a cho1ce,

and still be flex1b1e enough to utlllze new 1nputs and ideas in our
cholce process° : :

We w1ll spend time talklng about your 1nterests. Iin the past
we've -discussed things like the career problems and patterns of

. women -- should they work and marry° mary, raise a family, and

then work? or, work and not raise -a family? How does this affect
the husband's position? Indecision about a career’ choice, and
the feelings that accompany 1ndeclslon and how to handle them is

also a stumbllng blocke.

We like to stress the 1dea of development. We.develop and

- grow. vocatlonally. ‘Have you noticed how more and more people are
- shifting in and out of ‘occupations rather freely? Some are

changing careers after 35 and others are .seeking retraining ‘as.
they contlnue to develop both personally and occupat1onally.

We will utlllze some take-home projects to help you, and you

"may need to take a vocational inventory if you have not done
- We feel the time .we spend in voceational exploration is a worth-

while 1nvestment of your time and ours. We hope we can work w1th

: you in your career exploratlon. . T ' ' ~—"
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h1stor1es. eg.
pQSSlble) and avocatlonal 1nterests.

Session II: R 4 - L

~allows each: student-to view h1s,va1ues in relation

CAREER'ExpLonarxou Gnoups’ .

Before the first sessxon each of the members takes a per-

;sonallty 1nventory and an occupational 1nterest 1nventory

:f(generally the 16 PF and the Strong VOCatlonal Interest Blank).

They also 1nd1cate seve?al areas of career 1nterest on the Career
Informatlon Center's Search Form - (See page8 ), and f111 out a

personal 1nformatlonisheet”(See page 9),.

session I:

o
e

“MODELING VOCATIONAL HISTORIES: This part'of the experience

'conslsts of the group leaders modeling the1r own vocational.

h1stor1es. with each of the students then modeling h1s 1nd1v1dua1

vocatlonaI—History up to th1s point in his 11fe. in modellng

‘their vocatlonal hlstorles the 1eaders 1nd1cate their educatlonal

\ g

types of schools and major(s). part-time or- full

tlme jobs, reasons for the deCISlonS that have been’ made “(if

A. VALUES - COAT OF ARMS: The Coat of Arms exercise is

;used_to ass1st the students in focus1ng on the area of values.

and-how they relate to one's entire life career develoernt..

The complet;on of the Coat of Arms is followed by the processing

of each student s Coat of Arms. The. upper 1eft~hand cell is dis-

cussed by each student, then the upper rlght hand cell. etc. Thls
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i'Sess1on III-

‘
\

group members. See the Value'Shield‘onhpage 3 other suggestions

for value Statements‘include: 1) om¢ thing others can do to' make

you happy, 2) wWhat is something about'which'you would. never budge.’

3) What is someth1ng you are’ str1v1ng to become.

B. CAREER DECISION MAKING RANKING SHEET' The use of the

¥

ranking sheet serves at least two purposes. First it requlres

the 1nd1v1dual to assess what prlor1t1es he or she feels are
1mportant i maklng a career dec1s1on. Secondly. 1t enables

the student to. dlscuss f1rst w1th the other dyad member and later '

- in the group what h1s dec1s1on making pr1orat1es are and why.

(See pagell)

—C. DECISION MAKING DISCUSSION: The dec1s1on maklng dis=-

cussion: 1s used to help students process the varlous phases that

may const1tute a decision making process. It 1s expla1ned that

there are at least-four concepts (self, work. leisure,'and resources)

that are 1mportant to cons1der 1n maklng career cholces. Gelatt,

Varenhorst and Carey have prepared Decxdxngﬁ A Leaders Guide

wh1ch has a great deal to offer in this area. CEEB also publlshed

Declszons and Outcomes, whlch ds deslgned for college age and

older adultsz The ‘discussions have been facll;tated by the use

of these:ﬁaterials; specifically in. the areas.of alternatives, and

other .types of decision making strategies. (See pages 12-14)
Sr o LYRES ) . T v A
_ .

A. INTEGRATIVE DISCUSSION AND REFLECTION ON THE LAST SESSION{

This d1scuss1on perm1ts the students to react to their thoughts

s1nce the last session, It also allows the group to re- focus on
N\

e
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where they were with regard to choices and decisions they may be
‘in the process of making.

Be. SBLF AWARENESS~ This segment conSists of additional

'group reaction to each indiVidual s awareness of their interests.
‘aptitudes. abilities and values. The personality and interests

£

_1nventories are 1nterpreted to the group members at this time.'
&3 Generally. this is done by diViding the group and discuSSing
' the,tegt results.in the smaller groups, VSOmetimes the members
may want to discuss their results furtheriin_an individual
. session. ‘This self awarénessjﬁ: then related to future education—
al and career uec1Sions of each student aided by each member haVing
their indiVidualized Career Information Center Search and spending
the remainder of the group session in the Career Information
Center exploring the’career.literature.-'(See-pages 15-19) for a

.copy of the Search Information)'

_ Sess1on IV:

: : o L "
”A. FANTASY TRIP- The fantasy is begun with a_relaXationf

exercise (for example. Jacobson-(1938); Wolpe and Lazarus (1966))
or by asking the’members to imagine themselves in aﬁrelaxing place
suchtas a warm beach;.or'a guiet’mountainside;xetc. Generallyw if
it is poss1ble. it is suggested that the members of the group lie

down and close their eyes in attempt to relax their bodies as fﬁ ok

completely as poss1ble.. L e c-

Shennm e




SETTING
+ It is six years from now. - (pause) you are waking up
-in the morn{;§ and getting ready for work. {pause) Y

You get up and get dressed for work. (pausé):‘Ybu
eat breakfast. .Who,is fheie? (péusé) Ybn léave'add“
" go to work.
. .Do'ydu go Sy ?ar;‘- whét kind is it? Or do you use
another kihd,oflﬁranéborﬁgtion?l You Ste.now.aﬁ work .
 Where are ydu; an office?, a échool?.'outsidé?‘:Are
..yoﬁ supéfvising,otherS? Who are they? :Wio ié your - 'ﬂ e
boés? (ﬁéuse; - | | | ‘
s~ - It is time for lunch. What do ydu.do'}or lﬁﬁch?' Go

’ | o "." . . .
out, bag lunch or what? Do you eat alone? (pause)

i
5

~ AFTERNOON |
aiou are back after-iunch, are you doing ﬁhe’same sort‘
of ‘thinas you did t;is horning? Do you Qofk alone? 'If
ﬂot; whét'aré-your ééllow workers like? Aréithey ﬁen?_
Are they'womeﬁé -Areétﬁey intensé?"'Are theyireléxed?*l
Do you like being wiéh them? | |

\ . . . . R

\ HOME
.'\ : - . . . Q - . , ' ’
\ It is time to go home. What time is it? ‘You are home. ¢

what is’your home like? (pause) When you:open the'door
5 .whp i$ there? (pause) Aftér éating you haVe\some;time'
. in the~evening. What do you’db? (pause) vaisvnow-timegl'

-

By




. to go to l\aued.-a You will be going tohwork‘tomorrow; Do
you lock forwardfto it? - (pause) .
We are now done wzth the fantasy trlp. open your eyes
and let's talk about your experience. |
At this poxnt a drscussion occurs. Giroup members are asked
‘to taIk about their fantasies. Whenftalkingtabout their fantasies,
e

they are often enthuslastlc, 1ntr1gued and surprlsed by the re-

'sults.s

Cruc;al to the success of thls technxque is the content of

. the fantasy. In our ]udgment, life style elements, lmportant for

a career choxce,.dre e11c1ted more often and mor:= clearly in the

R

guided fantasy trlp than wlth many dlrect vocatxonal counsellng

technlques.

a

At tlmes, ‘the guided fantasy results conflrm the cllent s

-

.~expressed vocatlonal cholce.v One member of_avrecent career ex-
,ihploratlon group was an 18 year old woman.) She had come -to the
‘group WIth a career goal in m1nd whxch she wanted to test out,
The fantasy experxence helped to re1nforce thls expressed goal.'
At other t;mes,‘the resultsﬁare,lncongrnent with earller'expressed_
" choices. - A 36 year old woman, recentlylreturnedlto school; was a

G-memher of a career ekploration group; After the fantasy trip ex-~

w

~per1ence, she was qulte surprised by her fantasy. Important 11fe

style concerns such as occupatlon, place of reszdence, work1ng

‘/, condltlons, and hobbles are all- quzte d;fferent then those ver-

-

hallzed 1n earlier sessions. ' : ﬂ'%~_,4 _ |
. . N . - . V . " - ~'.\‘ ) ) . ‘%‘




Questioﬁs concerning. Career Exploration Groups may be sent

to: e S : {0 ' y

o ‘ : o | :g.?
Dick Nelson Jr Nancy Garf1e1d B ”
counseling Services

parker Hall | .

University of Missouri

Columbia, Missouri 65201 ¢

B. CONCLUSION- ‘The 1ast tasks of the career exploratlon

"group generally 1nc1ude a wrap-up d1scus51on of what has transp1red

as sharlng of the1r reactions- to- the~group process and a discussion

'of any closure that may have been reached at that tlme. They. are

also requested to complete a br1ef rat1ng form, V(See pages 20, 21)

<Q
]



.Maklng
Plans For
Your Future"

' caireer"-dfafmsﬁm-csna,‘ Can Helpl

.The Career Informatlon Center OFFERS YOU

P

-

- Current, accurate INFORMATION on, thousands of career possmllltles-—educatlonal requurements
1ob and advancement opportunmes salary schedules etc -8 _

TRAINED CAREER COUNSE LORS

RESOURCE MATERIALS on undergrad ma;ors at MU and
a group of RESOURCE PEOPLE who are happy to talk
with students about career opportunmes in their field

,VO(,ATIONAL EXPLORAHON (.:ROUPS in whuch you can
- et with a small’ group ol students ..nd halp each othor
- clanly cureer ulans

'E_DUCATIONAL INFORMATION - direcories on all types
of schools and traunmg programs -

VOCATIONAL INTEREST INVENTORI‘_Es |

1f you would like to EXPLORE OFPORTUNITIES in a particular career. . .. '. i

“indicate the career(s) you are thlnkmg about and give the CIC staff ten days to pull together a
~ packet. of materials concerning job opportumtles pro;ected outlook and the name of a local . .
. resource person you.may contact :

_PL!’ ASE CONTA(M WITHIN TEN DAYS WITH INFORMAT!ON ABOUT A CARE‘_,R IN

]

. Name:: -~ . I : . - Class:,
S : e : - : S '
. Address: - . ' Phone:




/

VOCATIONAL GROUP IN'FORMATION SHEET

R
. -
R

AGE -

"PHQNE M

NAME

B L ___ SINGLE

MARRTIED

ADDRESS

PERMANENT MAILING ADDRESS |
" MAJOR_

" JR. SR.___ GR.__ . NON STUDENT.

" FR. - SOPH.

HOW DID YOU FIND OUT ABOUT THE GROUP,

B

B v ; AGE.

FATHER'S OCCUPATION . * o
MOTHER'S OCGWPATION .~ E . AGE

 BROTHERS' and SISTERS' . - S
. .- . .AGE . .

OCCUPATION

FIRST NAME .~ . _
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Hithout

.- below to make your .own personal “coat of

it

concern for artistic results fill in the six areas of the draw1ng

arms.™ . - -

‘Draw two -things you do well Oraw your “psycho]og1ca1“ home, S
i - . ‘ : or the p1ace where you fee] at 2 ;2/¢
home . : R
) '
r
) . ;". / . ’ . Vi
v .
) * . .
_ Draw your greatest success in life Draw the three people most
A0 L influential in your-life . i
. s - : ?
. ) .i': o~
4 ;
.- L - . . . ) @, A v . . <
Draw what you would do with one -5 |6 Write the three words you would Y
year left to live _ .- 1ike said about you : 7
. *Dec1d1ngﬁ A Leaders Gu1de Ge]att Varenhorst and’ Carey, Co]]ege Entrance
- f“ . .Examination Board New York, 1972 . .
. n , .' o - . ; ..‘- ( .
o ' - 10 §
. \
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SR o . .CH R DECISION MAKING
- L D RANKIQggsnagb : .w{
N s o ,: - l , Y ® g e e ’ v
INSTRUCTIONS : ) CAl o

~ ‘ You: have been chose toygdentlw :the most=1mportapt influences

‘in the future career success" ofﬁstudent]xﬂ There is muoh d1screpancy as

- to what the most impor¥ant influences:aPé. - Below is a: llst of items HERIRE Y
that could be determining factors. 'Hgnkﬁthe 1tems from 1-13 in the order

of importance to you. Do your ot'n pergonal ranking fzrst, numbering

the most important item 1 arfd the least important item 13. After each

person has reached an individual consensus, then the dyad must reach a -
consensus on all 13 1tems._ : :

. \.\ WU
R
[ -

MY RANKING ' . S : ;. DYAD RANKING

Leadershlp ablllty

Educatlonw

. : . -
~ .

The way one feels ‘about h1mse1f

‘o

Influence of Fr1ends

.Career Identlflcatlon w1th
another person

S j Parents values and influences

Id

Ablllty to work Mlth others

= ,_....,4-

s - P
Deslre for status and money ~ LT

o - 3Occupat1onal 1nformatlonﬂ L.

"Motiwvation

Reliability B

- : LA . “ ) . 8
Interests. . - ’ o o

Luc}( ’ - h l . . o el e . ) X
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* DoYouKnow All the Alternatives?

A simple way'rfbl make'sore you know the altefnatives at a decision pointisto fo.llow t_he,dfoor steps below, :

* O ‘3'
‘ Define the
& decision

g

ithastobe .

including when
‘made. g

Writﬁ’aowr@_. :
" .the existing
alternatives you

~ know abouf’
o\, now.

- List the -
sources of
helpin
discovering new .
alternatives. |

" Addthe

“hew
to
ha

“’identified.

alternatives -
those you
ve already

'Other Types of Decision-Making Strategles

DA strategy is not good or bad or right or wrong in
itself. Different strategies are'used at different times for *
different situations by different people. One study of high
school students found the following types of personal -
decision-making strategies most commonly used.

(D)

12

“-Little thought . E ~ Letting the E Let someone. -Taking
or examination, i _environment decide, 1 else decide, --a moratorium,
- taking the - i leavingitup T} following someone - postponing ,
: flrsf alternatwe = to fate, i else’s plans, thought and action,
.-~ “don't look- u - “it'sallin e i “anythingyou * - “cross that
*~ before you Ieap." T the cards.” 5 ~ say, Sir.” brudge later.”
- = - 5 - i
=is 2is T u
1H =1 {4 1
IHIHIHTHT N=HZHS ==
T TEA T TE T e T T =
A T T T T T T T T T T T T TE T T
SH=l=nsh unan LT
. > 1 _l_—iTl— R =T = ‘ o
o =ii=ii- /g iz T - h
a5 ! TR - . A {1} ] i / 'ur'u"'-
CCONTZINIPA 75 (@EIENNINTD)\ i A@XREVSTSY)
: ." Getting lost in % Using a procedure o . Amystical, ' " Thedecider
- .~ all the data, getting so that the end result is .:E preconscious choice, accepts
overwhelmed -with f satisfying, a rational - Z , basedon  --- responsibility but
analyzing E approach with a batance E - "inner harmony," _isunable to
-alternatives, & between cognitive and é = “it feels right."” approach it, “can’t
I don't know what " - = emotional, “weighing face up to it.”
the facts.”® -




Identifying Alterﬁativég"

When a decision needs to be'made, you are at a

- "decision point.” To help you make a detision that is right -

for you, you should ask yourseif what paths or alterna-
tives are available to you. :
Alternatives are the choices that can be made bta
decision point; without alternatives there can be no deci-
sion. The two kinds of alternatives are: _
‘1. Known existing alternatives—alternatives which
-already. exist and which the decision-maker knows about. .
2. Unknown alternatives—alternatives which exist or

.can be created but of which the decision- maker is unaware.

At a decision point, a dec'isio'n-rﬁaker often faces a

-situation witi» roads or paths or alternatives that lead off in

many directions. For instance, when you look at a road
map, you usually have seteral choices. You must study
your map carefully and seek information that will.help you
to deciae which way is the best one for you. Whether

you can miake decisions that you are satisfied with

depends on things like how good you are at obtaining

information and using it to identify and select alternatives.
~ Can you think of any decision in which there are no
alternatives? .

-

HA
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" inher senior year, she dropped out when she
L. turned 18in March of that year :

Toxt Provided by ERI

"The Story of Missed Critical Decuslons

Mary isnow 21 years old She isout ofa job, not .
going to school, and living with her parents, Looking

. at her ill-fitting cotton dress, sandals, and long,

Her home lif was chaotic. There were fights with

. her parents about grades and going to college. They

stringy hair, you wouid notknow that she is very bright,

creative, and talented. Nor would you know that both
her parents are college graduates working ata - -
university. Mary do&sn't know what to do, and she does
want to do something. She is not a hippie, a drug-user,

" or a dropout from society. She wants to be part ofl

a future and the worid around her.

, Mary is a girl who did not graduate from mgh school;
- she made straight A's in junior high school and { .

D's and F's in the tenth grade. There was a brief flurry
in the junior year when her grades improved. |
Although frequently absent, she did good work wl?e
she was in class. When she stayed home, she read

or painted. Her knowledae was great, and her pamtmgs -

were excelient. But falling behind in her assngnments

didn’t care what she did socially, or whether she stayed
out late. They,did care about grades. She was
eager to be on her own.

The following September she entered junior college

-on petition. She left within two months to follow a boy

she had met the prewous summer. She worked in
an office doing filing. She quit this job and worked at
the post office until she had earned enough money

" to quitthat job. Then she got an apartment in ‘a nearby

city and studied Yoga. Tiring of it, she returned to
junior college again, this time to study interior
decorating. She hated the routine assignments and
quit, even though she was making good grades.

Mary dated sometirnes during these years, but never =

was interested in any of the boys. She was frequently -

.depressed, really wanting to be part of an academi:

world that would stimulate her. She foved to learn.

. Shewénted to be needed. -

Pack out tne decnsnons Mary made that turned out to be |mportant ones for her. ‘
) Llst thern in rank order of |mportance and say why you feelthey werecritical.

' Decisions .

Why crltncal ‘

ow what advlce would you give to Mary. if she came to you askmg for help’ -
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. (2)

(3)

' Research no. ' - ‘Researched by

Infdrmatézz/ggquggfggg/- : . :
tional Information . 'Reallstlc i
cat10na1 Information o _Investlgatlve Y
Other SR Artistic ’ .
i o Social _ Holland Code
Enterprising
Conventional™
Description of‘Sourcesi
(i)hOccupatipnal Outlook Handbook: - o . pages

. over 800.occupations along

(4)

- provided by national -organ-

(c) Barrons' Handbook of Transfer Informatlon

(e) Comparative Guide to Two year Colleges

CAREER SEARCH BRIEF——

- This comprehensive government
reference book reports on more than

500 -occupations. Edch report de-
scribes employment trends and out-

look, the training and qualifications _
required and earnings and- work con- i

dltlons |

. . L., . . It -, \

Encyc’opedla of Careers: . _ ———voli T —
Also gives information on. 3 vol. II .

with analysis of occupations

by industry (2 volumes) .

Career In£OFMation Files "‘Classified'Under‘

0c¢updtioha1 information , | ‘,lgg_Holland Code

izations, profess1ona1 assoc-
iations and state and national
governmental agencies.

Other Sources: _

(a) Federal.Career Guiide =~ -

(b) Guide to College Majors

(@) .Comparative Guide to American Colleges

and Four years Speclallzed Schools

(f) New York Times Guide to College Selection

(g) -Guide to American Graduate Schools ° - T

(h) Lovejoy's Career and Vocational School Guide.

(1) Vocat10na1-Techn1ca1 Schools 1n M1ssour1



) (j) Apprenticeship Opportﬁnities

(k) Health Careers Guidebook

(1) Missouri Employment Outlook

(m) College Placement Annual - S

{n) Counselor Reference to Acadenic Programs
(sample Programs)

(o) Other Reference Materials:

(5) A Guide to Undergraduate Majors offered at the University of

: Missouri - a quick comprehensive reference providing an over=
view of University of Missouri college majors including o
information on the departmental office, typical job titles,

A and a faculty member who has indicated a w1111ngness to talk

7 with students about the field.

page no.
Campus hesouroe'Persoh
 Office Number
(6) Relatnd- Fields:
. Jﬁ'“e, o - !
\ \ h '- ' . : . e - .
(7) Other Possxble Sources of Help- . ‘
. & .
/ L= .

S 1
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University. of Missouri =~ Columbia

220 Parker Nall UNIVERSITY TESTING AND COUNSELING SERVICE : " Telephone

Columbne. Mo 6320 A . - A )
. Career Information Center 314-882-6601
‘To: .
Re: Career Information Request L 3\\

The Career Informatlon Center has researched the information
~ you requested. This is a note to invite you to look over the
avaxlable ‘materials we have at 220 Parker ‘Hall.

If you would like to talk to me personally, my hours. are llsted ' Ce
below. These times are really the best for you since I did the
research for your particular inquiry. However, if you cannot

come in during these hours, feel free to drop into the CIC .
anyvtime between 9 and 4 and someone will show you the information.

~ If you have any questions please feel free to cail me at the
... . Career Information Center (882-660l1). Please brlng thlS letter
- thh_ng when:- you come. Hope to’ see you soon. _

Sincerely,




| CAREER INFORMATION CENTER
~ DATA SHEET

R T
£ s
.

N

), B ) }' S ' - Name:

Student #

(1) My present career choice is:

- .

&

(2) 1f 1 could not have my first ch01ce I would’ select the follow-
lng occupatlon- , .

Ky

(3) I am____ (l) quite certain of my first ch01c¢ a

— (2) falrlz certain
(3) uncertaln '

(Please check most appropriate response)

(4) I am (l) gulte satisfied w1th’th1s ch01ce.

— . (2) fairly satisfied _
(3) ‘unsatisfied = - f

(Please check nost approprlate response)

'3(5)‘>When did you make this choice?

(6) What specxal role would: you like to play w1th1n your present
T, occupatlonal choice? (Mark one) ‘

'Being a practlcloner of my occupatlon_' 3
Traxnlng or teachlng others about my occupatlon
Leadlng or superv1s1ng people .

Doxng research in my fleld

Actxng as a consultant or expert to others
Undecided ' '

Other role:

| Hl l ‘|




(7)

,_Comments:i

/

What is ypu: father's oc¢u£ation?. -

What is your mother's océgpation?

PR
i

‘The Career Information Center isnvéry interested in helping

people find satisfaction in their occupational choice. We
would appreciate any feedback which might help us evaluate

our services and better meet the néeds of the students. If
- possible, ! could you relate to us how you became acquainted

with the Career Information Center and other reactions you
might have concerning the Counseling Services. We also

. would appreciate you assistance in the future. So we can
" contact yé

>u later, please  indicate your permanent mail-
ing address. o : - _ o

APermanehtémailing address:




1.

EVALUATION SHEET FOR VOCATIONAL GROWTH GROUPS

) ' . . - . ) . ta . . ._-‘I }
Please rate the following by circling yosur choice.

A, - . Enjoyable ~ Boring
' Modeling of Vocational : ' _ : ’
° Histories’ ‘ \\\ : ‘} -2 - 3 . 4 »'5
Value Clarification Shield __l 2 3 a 5
Career Decision Making Ranking L ’

Sheet ' o | 1 .z 3 4 5
16 PF (Personality Inventory) 1 o2 _ 3 a4 s
Strong Vocational Interest ' . ' . ’ '

Blank | to2 3. 4 5.
Career Information Center o _ :

Search - _ | | 1 § o 2: '3 4 5
Fantasy Trip - o oy 2 3 | a 5
The Group as a whole = 1 2 3 4 s
*-****t****t****‘*f_**.****fﬁ********************‘***************** .
B, ' ' o _ Beneficial. Of No ’
- . ' : (It helped me) - . Value to me
Modeling of Vocational ' S B - N -

' Histories I _ - C X 2 3 4 |, S5
*Value Clarification Shield | 1 3! 2 3 4 s
" Career Decision Making Ranking . Yoo

" gheet o A 1.2 3 e 5

16 PF (PersonalitY'Inventory)m : ;'l 2. 3 g.'4' _ 5

Strong Vocational Interest f_ o ' . . i ' a '

Blank _ R L s R

'Career Information Center o e o _h;_
' Search S -1 2-4: 3 f4 : "5
' Fantasy Trip T . . .'-' Co 1 2 f__'3 : 4 . _';5
. The Group as a. whole " "4 -1 2 3 4 - 5

20
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» 2. 'What did you hope to gain from attendiqg this grbup?.

-

3. Do you feel 11ke you were able to accompllsh thls° Yee No
: Why° d R

4

4., What other. types of things would you have like to have happen 1n
. the ,group? .

: : : . &
g . Yes No 4

. Were there other things :hat'yeu'think would’haVe'helped;you?.

What? -~ ' S — —

5. Would you recommend a Voca&ional awareness group,to'other students?

2 ©

6. Is tﬁere anything elsé we can.do for"you? ?f R

21
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ANNdTATED BIBLIOGRAPHY FCR GROUP FACILITATOR
. s : / . )

. Hof fman, R.W. and Plutchik, Robert Small-Group Discussion in
Orientation and Teaching: New York, G.P. Putnam's & Sons,
1959, 168 pages.,

Hoffman and Plutchik offer a good SOlld "cook-book"approach
- to small-group processes. This statement is mot intended to
6 | minimize the value of the work. Chapter 5 is especially use-
ful to persons involved in this program. This chapter takes
. a step-by-step look at the kinds of things you will be in-
- volved w1th durlng tbe tralnlng period. - . B

/ Keltner, Johd We GrouQ D1scuss1on Processes, New York- Longman s,
RO Green and Company, 1957.
. _ /Desplte the éarly copyrlght date (1957), this baok effectlvely
- presents the basic pr1nc1ples .and’ technlques of grﬁﬁp,dls—
cussion., For the beginner in group discussion, the author en-
. deavors to go beyond. the mere recital of techniques so that
' the bases. and principles of techniques may be understood.
The advanced student of discussion methods will find many
hypothesls worthy of testing and. experiment. For the person
who wants immediate help for conductlng group: sessions, there
are many practlcal suggestlons. ' :

Llfton, W. M. WOrkr*g w1th Groups (2nd Ed ) New York- McGraw-Hill,
1970, :
This book .shows how groups and group action are related to
~1mportant comtemporary social concerns, including the impact:
' . of new educational media on the teaching-learning process. _
e . The author presents group techniques which consider the means
o . as determining the final goal.,  He also presents a philosophy
of education which emphas1zes the role played by the school
counselor of tomorrow. . :

Mahler, clarence A. Group Counseling in the Schools, Boston-
Houghton Miflin COmpany, 1969, 234 pages.
. This book gives a concise, ln—depth'accoung of the nature and
processes of groups. Many examples. are cited that provide
_'further clarlty. The book is aimed at graduate students, _
: - beginning group counsélors and those practicing counselors .-
. .. who have not, as yet, 1mplemented ‘the desire to try group
R .counsellng.- A ‘working . knowledge of psychological concepts -
-would be helpful (but not entlrely necessary). to the
potentlal reader. . S

odhlsen, M.v GroLp counsellgg, New York: Holt. Rlnehart & wlnston,-"
“'» 1970. . ) M
Merle Ohlsen s book 1s practlcal work wrltten by a practlclng




E

Aruitoxt provided by Eic:

' ° b ! , \
counselor, with vast experience for the practicing counselor.
He offers practical'solutions.to~pr9bl§ms of group such as:
client selection methods, resisitance, transference and
counter transference, etc. The book is helpful to both
persons involved with on-site counseling and. more in-depth

. study. , ' - . o
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SUGGESTED BIBLIOGkAPHY FORiINésERVICE'TRAINING”PERSONNEL*
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‘Bates, M. The fine art of groupsmanshlp or .surviving-in group

interaction. Personnel and Guidance Journal, 1968, 47
381- 384 :

)

'Bion..WgB-- Experlences in Groups. New York: . Easic“Boois, 1959. |
. '\' . -

'_Bonner, He. Group Qynamlcs, ‘'New York- Ronald Press, 1959.‘

. Cartwright,  D., and Zander, A Group Dyﬂamlcs Research and Theory.ﬁhg;

(Second Fdition), ‘Evanston: Row, Péterson and Companv,
l960s Mifflin, 1968 o E . .
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Dye,-H.A. Foundamental GroupﬁProcedures for School CounseIors.
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Gazda, G.M, ‘&Ed.)' Theoriesuand Methodslof Group Gounseiingfin’ B
the Schools. .Springfield, Ill.:” Charles Cb‘Thomaq. 196907
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", Gazda, G.M., buncan,- J. A..'and Meadows, M.E. Group Counseling and

e

Group Procedure——-Report of a Survey. Counselor Educatlon and
Superv151on, 1967 6 305- 310 o
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Glanz. E.C. and Hayes,_R W. Gro_ps in Gu1dance. ~(2ndved.)"Boston;:'

Allyn and Bacon, 1967.

Goldman, L. Group Counseling: Content and process. personnel and
Guidance Jgournal, 1962, 40, 518-522. ‘

. L
o~

Golenbiewski, R.T. Small Group: An Analysls of Research concepts,
and Operations@ Ch1cago-, Un1ver31ty of Ch1cago Press, 1962,

Gordon. Ira T., The Teacher as a Guidance WOrker. New‘York: ~Harper :
and Brothers Publlshers.i 1956 - i S R )

o

'%Hall D. M - Dynamlcs of Group Actlon.' nv1lle, Illinois, ‘Inter-

state Pr1nters and Publishers, 1957.

N
\

" ‘Hare, A. P Handbook 6f Small Group Research " New York:' Free.’fX$i'7;

. Press of Gl°ncoe, 1962. RS R _ &

A

" Hare, A.P., Borgatta. E.F., and Bales, R'G.‘(Eds ) Small Groups s~

: Stud1es in Soc1al Interaction. New York: \~Knopf 956, -

Kemp, C. G. Foundatlons of Group Counselrng, New-York:* Mcgraw; '
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‘”. Luft,'J.',Group Process: - An Introduction of Group Qynamlcs. Palo:
./ alto, California: National Press, 1963. )

N Malamud,‘D’I., and Machover, Se. ~ Toward’ Self-Understandlng. Group
o o Technlques 1n Self-confrontatlon.A Springfield, Ill.: Thomas,
) 1965. N S :

McCarty. ‘T. It all has’to do with Identity: A Handbook in Group .
Interaction. Salt Lake City: 1Institute for .the Study of :
Interactlon SYStems, 1969. o _

s

McDanlel. H.B. Readlngs in Guidahce. Chapter.lzg"Group Guidance,ﬁ
#31 Applications of Group euidance, pp. 336-351 articles by
Kltch, Mccreary, Traxler, Supex, Polmantler, and Clark.-
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Miles, M B.. Learnlng to Work in Groups. New York: Teacher
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